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ABSTRACT

ln tLral3\r5 *ct-:il,...ntic i..r,.r-1,-i- t:r,,- jl',:l-.it:=!s ci:tl:)iilirii ti: lle L'lt:cr:l"llpei:iivf. This siiiiaiit-rl

require s innol.atlan ic sr-lrr,ive lnrl grcrv. trt is ne-t pclssible io achie r,'e an innor"atir e

orgarrizationi,vithot'ttperfbrnranceofemplo},ees.Hence,researchershavebecotrre

increasingly interested in identit-r'ing the conditions that intlr-ience enipiovee adaptire

performance. i\nd aiso inclrisive leaciership is rlie tnosr impo5talt f'actor" to ovefcol"ne

competition. This stLldl- e-raitipeci the grediating roies oi innor'ative \r'ork bei-raviclr in

the ett-ect of inclr:sivc leaciership on adaptive perfonnance' lrr adciition to tiris' tire

researcher Identif,v the level oltlrese variatrrles antithe relationship belween thetL

So far lacli of research has been carriecl out in Sri Lanka to investigate the impact ol

inc|-rsive leailers[ip on adaptive performiince ol etrrplol'.ees' In doing so' a sttrver is

adurinistered arlot-lg 22g employees in hotels especialll'' irotels in Kcralaipartr-r Dir'ision

in Batticaloa of Sri Lanka'

Researcher h;,'pothesized anrj losncl that inclusive leadership rvas positiveli' relatecl to

adaptive pertbrrnance. lnctrusive leadership r'vas positivelv influence innovative rvork

belravioirrasr,vellasinrlovativei,vorkbehavior'rrisirlflrrentialtopromotetheadaptiveof

the errlployees. The studl also revealed that innovative r'vork behaviour mecliated the

relationship betrveen the inclLrsive leadership and euploy'ee adaptive pertbnnance'

Moreover. this str-rcl-v fo'ncl that the emplovees perceive high level of inclLrsive leadership

ancl innovative worli behaviour ancl have high level of adaptive perforinance' Further' the

lindings of this stLrdy olfer gLridance to the organizations looking to be perforlrlilnce

rr ithin the organizltioir'

I{e}, u,ords. Inc'lu,tiye leutlet'.ship. htnttvttti,-e 
"t'ot'k 

behut'iottt' ttntl ;ltlttptit'e perfi'ournce'
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