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Abstract

In every orgamization, employees’ better performance 15 very essential 1o achieve thew
organization’s goal easily and withoul any obstacles. Employees”™ positive attitudes
towards thew work 1s one of the major factor to enhance then work performance. Because
attitude constitutes the behavior of an emplovee towards performance [ they want to
perform well, first they must realize the difference between job related attitudes This
research mvestigation was designed 1o evaluate the diseriminant validily of measures of
job satisfaction, job mvolvement, and organizational comnutment. For this purpose this
research considered the Kachcheri, the Divisional Secretaniat, and the Educational office
in the Batticaloa Distriet usmg data collected from a sample of 150 clerical stalt To test
the discriminant validity of these three vanables, three hypotheses were formulated and
correlation as a bivarate analysis was conducted to assess the discrmmmant vahidity
Results of this analysis indicate that the measure ol job satisfaction, job mvelvement, and
organizational commitment assess empirically distinet concepts Though the results are
favorable there are some recommendations grven by ome to amprove the prevatling

situation and the implications are also given m the chapter-5.
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