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ABSTRACT

Higher education is increasingly being viewed as central to national strategies. The
contribution of universities to economic development can be seen in three areas;
producing and accumulating human capital; generating, disseminating, and applying
knowledge; and innovating and inventing new information and technology. The Sri
Lankan job market is not sufficiently organized to provide suitable jobs to the
graduates who complete degrees in local universities. Thus, the graduates who
followed specialization from local universities are facing several challenges in finding
suitable job opportunities in competitive job market in Sri Lanka. Therefore, career

status of these specialization graduates is often become questionable.

But, only few researches are carried out in this context in Eastern University, Sri
Lanka. Therefore, this research focuses on to assess career status of the graduates who
followed Human Resource Management specialization and Marketing Management
specialization in Eastern University, Sri Lanka. The data were collected through
structured questionnaire from 79 Specialization of Human Resource Mahagement and
Marketing Management graduates in Faculty of Commerce and Management, Eastern
University, Sri Lanka. The collected data were analyzed using frequency distribution

by using SPSS.

The study found that most of specialization graduates are employed, in which most of
them working under government sectors than private sector and also waiting for 1 — 6
month average period of time to get an employment opportunity. Further, finding
indicated that most of specialization graduates monthly income between LKR 20,001
— 40,000. As whole, findings concluded that most of-graduates are not working in

similar field according to their specialization.

Based on findings, reasons are found such as the curriculum is not organized well in
order to attract the present job market, they are lack in practical experience the job
market demanding, the degree programme is not completed within timeframe in the
past, the graduates are lack in communication skills and the degree programme not
provided graduates with good aptitude skills. Therefore, it is better to consider above

problem to ensure the quality of higher education in Eastern University, Sri Lanka.
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