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ABSTRACT

This study attempts to find out thc joint impact ol perceived influence and supervisor

supportiveness on cmployee innovative vrork behaviour, where tire perceived

influence and the supervisor suppotliveness are the independent variables, while the

employee innovative work behaviour is the depenCent variable. In accordance with

literatule review and tindings, there are literature and empirical knowledge gaps

regarding the relationships and inpacts of perceived ir.rlluence and supervisor

supportiveness on employee innovative work behaviour.

This study was oonducted to fill these gaps with three objectives ol the banks in

Kurunegala District such as To find out the levels ol employee perceived influence,

supervisor supportiveness and enrployee innovative work behaviour of selected banks

in Kurunegala District, To find out the significant relationships among employee

perceived iufluence, supervisor suppoftiVeness and employee innovative work

behaviour of selected bartks in Kurunegala District, To find out the impacts o1'

employee perceived influence and supervisor suppotliveness on ernployee innovative

work behaviour of selected banks in Kurunegala Distric. Based on literature review,

thc conceptual model of this was established and this study coming under the

quaiitative study.

This study mair.rly considers the primary data which was tested by collecting the data

from 254 ernployees ol public and private banks in Kurunegala District. Structured

questionnaire was used to collect tl.re data and univariate analysis (level) and bivariate

analysis (correlation and rcgressiott) were used in order to analyze data and find the

results ol the study objectives

Results sl.rowed that perceived influence and supervisor suppotliveness positively and

signiticantly impact on employee irulovative work beha'riour' Also perceived

inlluence and supervisor supportiveness moderate positively lelated to employee

innovative work behaviour. The findings of this study are useful in lurther enlarging

and er.rriching applications ofthese concepts in practice'

Key wortls: I'erceit,etl InJluence, Supervisor Suppotliveness' Innovative work

Behaviour
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