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Abstract

A study om Relationship between Leadership Behavior and Onzanirational
Commitment: Leazing Companies in Batticaloadistrict.

Employess commitment are very coucizl to seppert the avesall growth of the
orgarizations, thus leaders should take clese attemtion om the level of employess
comemitmesnt to ensare that comtinuous contnbusons can be snstaimed throwphont the
career stage of eroployees in the ongamizatiom.

This research aims to investigate the relstionship between leadership bekavior and
arganizational commitment. In addition to that, the study iries to examire manapers
Leafership level inthe lezsing compenies and to wiich extent to difference in the
level of commizment with Leasing companies, gender, 2ge grong and j0b position.

The research framework ef study consist two variables: soch as leadersinp behavior
and orgamizatioral cemmitmentwiiich zre used to determime relafiomshop tetween
leadesship behavier and commitent was comdnct among 82 employees of Jeasing
compenies. The structured was admimistenad 10 collect data and amalyzed by usmg
Bivariaie amalysis. The result of furst objective Shows ihe positive relationship
Between [eadership behavior orpamirationsl cemmitment im leasing compamicsim
cress tabulation the level of orgamizational commuitmeni on lessing compamies.
People lessing and LOLC i higher and moderste level in Asset line. When
comparing the gender wrﬁ: organizatior:] commitment in highlevel im both male and
fermale.in the age group 43-54 yeas in fhigh level commitmen]. Wien compariog job
position recovery and decumentation sizffs in }rr@r:r levek mﬂnmhmmt.m overall
level of commitmentt basad om mean value i medecate level mﬁh Lea:.m COMpanics.
gender. ape prowp and job posiicn so, there is & mﬂmmnm'lmp between leadership
Echavior and ergamizational commetreent in leasing companics. ‘
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