INFLUENCE OF TALENT MANAGEMENT PRACTICES ON
EMPLOYEE RETENTION SPECIAL REFERENCE OF BANKING
SECTOR IN AMPARA DISTRICT
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ABSTRACT

Talent mansgement is fourd io be mmpartamt for mindert otgamization becanse of the
sdvemt of the madem ecenomy mew: generations: entering the: uman reseurce and the
meed for businesses to become more strategic and competitive which implies mew
ways off managing resource and human cagitall. In this research the indluenos of talent
managenent practices on empliyes refention of banking sector im Ampara i
invesiigated. The researdh prolblam im this study was io investigate “Is there amy
inflzence on employee tetention by Talent managerient peactices™ To achieve this
olbjactive a comprehemsive study was undertzleen om talent memagement and employee
retention. The study imvolived conducting @ fiterature survey o nodiersiznd the tallent
management practiozs whiclh anz influence the employes relention im eniing sector.

The Univariae Analysis wias made to find out the Mean and Stamdard B-E‘;Iilllm fior
the cach amd every varigble. Bivariabe Analiysis incloded the simple regression
enallysis and correlation analiysis. Regression analysk made o find out the influcnoe
off talent management practicss on employee retention of Banking sector. Comelation
amaliysis is wsed for measuring the relatiomship between cach tallent maragement
practiice and employee retention of Benking sector. kn this survey foar varianles are
addressed under the independent variable (swccession planning, fraiming and
development, performance manazersent, employze engagement) amdl e vamable was
d’mmd!umd&rﬂ]umﬂenn variable zs employee neietion.

The empiricall resufts ebitzined throwgh this mestigaion Enmﬂm:l several imieresiing
poimts that necessitate furtiher discassion. As was sxpegied, gmlm the widespread
empirical support: shown for tihis influence im-other tomkexls, 2 hngkm;bﬁucleffnal@mt
memazement preciices wers found o be positively umti!aneﬂ with employse retention
of harkimg sector. And also positively mfluence flamt minagement practices on
emplovee: retention of benking secror. Besed an the tesulis, the study recommends
dha further enfemoce talent management practices bunks should endeavar to extend
mtalmtmgmemmammmm emplioyee rﬂ:mj{m, Becauss talemt
mwﬂnt iis one of the key pamameters of sustzingble mmmtrtncm advantages in
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