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Ahstract

Time management is the essence of success for any one. The concepl of time
management started with adustrial revolution and became the modem notion of doing
things effectively and efficiently. It is one of the fundamental skills needed to be
cuccessful in life but people including business organization failed (o treat it as serious
factor to their performance. To understand the real scenario. this study aimed to examine
the Effective time management as a ool for an Individual performance, and

Oraanizational performance in financial institutions in Trincomalee District.

A number of studies are conducted regarding the relationship between the effective time
management, individual performance. and organizational performance. But there is very
few studies regarding mediation offect of individual performance in effective time
management and organizational performance. In order to fill this empirical knowledge
gap in this particular study was intended with four objectives. Such as to examine the
levels of effective time management. individual performance. and organizational
performance in financial ‘nstitutions. and to explore the mediation effeets of individual
performance in the relationship between cffective time management and individual

performance in [inancial institutions.

The descriptive research used with the respondents of 120 whao are managerial level
_employees in financi tnstltume in Trincomalee District. The dispﬁapuﬂionmc stratified
sampling used o analyzé the collection of data from the selected: financial institutions.
Data were collected through questionnaire and the<analysis w{'ﬂ cunductl:rj by SPSS with
the measures at levels of univariate and h1:1|1:m, mmlmialom ‘Ml.h "the objectives. The
findings of the present study  indicate that LﬁLLII‘.L e md.ncq_uan individual
pcrfunnanud and nruanizmimml perlormances m-c in high levelin tm:mcmi institutions
)

and individual performance has a partial tfmdrnmn elfect-in the relationship between
effective time management and preanizational performance, Effective time-management
could improve employees’ individual performance and organizational performance. This
study confirms that individual performance as one of the mediator in the relationship
between individual performance and organizational performance.

Keywords:  effective time management, individual perlormance, organizational

performance
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