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ABSTRACT

Graduates faces several problems in their works places. Main reason for this issue
15 graduates lack the necessary core skills which are most important to the success
of their work, it leads to employer dissatisfaction toward the graduates. Main
purpose of this study is to identify the employment status ol graduates of Eastern
University, Sri Lanka and their employer satisfaction. Objectives of this survey area
identify the current status of graduates of Eastern University, Sri Lanka in terms of
cmployment status and career progression, explore the satisfaction of employers in
terms of professional and personal attributes, assess the preferences of employers
towards Eastern University graduates when compared with graduates of other
universitics during recruitment and selection, and identify the relationship between
overall level of satisfaction of employers and overall quality of Eastern University
graduates. All the Eastern University graduates from Trincomalee District were
considered as the population for this study. Study targeted a sample size of 130
graduates from Trincomalee District, convenience sampling was used. A structured
questionnaire was used to collect the primary data from the graduates. Descriptive
analysis and correlation analysis were constructed for analysis purpose. SPSS
software was used to analyze the collected data. Finding of this survey revealed that
most of the graduates are working as -Teacher and dwc/lupnwnL officers in
BOVETTIMEN] SCCkT. Th{:s:. graduates got their tirst job with-one vearand only 26%

of them completed lheu- postgraduate studies. Furthermaore, t!_n:s survey discovered
that employers have higher level of satisfactibn mwnrds; EUSL: graduates in terms

of professional and personal attribufes. Moreovef® Lk_ts s.mmw h]L]'IhU[‘.IIEd that
meln}ers prefer to recruit EUSL Hrddum-::s to their nludn!?atlum in the future.
Finally, thi¥ survey H]'l'l’J"»’nS there is a str uﬁgl‘f positive re dt]gi'fshlp between overall

quality of Eastern L'Im-'cr.my graduates and overall sifis sfaction of employers.

Keywords: Professional Attributes, Personal  Attributes. Gru';iuates Quality,
Overall Quality of the Graduates, Overall Employer Satisfaction, and Employer

Preferences,
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