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ABSTRACT

Satisfaction is a person {eelings of pleasure or disappointment resulting from comparing
a pereeive performance in relation to his or her expectations. Satisfaction 15 generally
considered the difference between what is expected or desired compared to what is
actually experienced across a number of disciplines. Furthermore. higher Employment
Status emplovees have more access to the organization’s financial resources. which
allows them to falsify receipts and report more overtime, As well as employers are well
aware the quality of employvees therefore, employer’s target Graduates from various
University, Sri Lanka. This survey was designed to report on Emplovment Status of
Graduates of Lastern University Sri Lanka and their employer satisfaction (Special
reference to Ampara District), In other to achieve the objective ol this study one

research hypotheses were formulated and tested in this study.

Cross-sectional survey using structured questionnaire was used 1o collect data [rom to
100 employees in selected EUSL Graduates in Ampara District and all the items in the
independent and dependent variables were tested through reliability test to ensure the
consistency of the scale. Used to Descriptive Statistics was carried out the results show
in Employment Status, Career Progression and Employer Preference. Univariate
Analysis was carried out and the results show employees have high level of Protessional

Attributes and Personal Attributes. The Correlational .f’-\nu]}-:aia/:-.»'at&; curried out and the
x oo : 3
results indicated there” was a strong positive relationship between overall level of
£

satisfaction of employers and overall quality of EUSL Graduatek, Finding of this study
a_ +
are usctul to further enhance and sustain [impln}-'ﬁrgn StatusT Carcer Progression and
] ; [
. ; i i * Y A p—
EmployenSatisfaction level of employees of EUSL (_n‘aﬁumuﬁ Jre Agmpara District.
4
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