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Abstract

The employees of organizations are the most effective index in the superiority of one
organization than another one. Lovally and commitment of employees because
assigned assignment is to be accomplished by high quality. It leads 1o increase
performance, efficiency and effectiveness in an organization, Personalily traits are the
structures and propensities that explain individual's characteristic patterns of thought,
emotion and behavior and recurring regularities or trends in person’s frait.
Organizational commitment is the connections of people with an organization which

are determined by strong believe interaction and accepting aims and values,

The main purpose ol this study was to identify the Impact ol Emplovee Personality
['raits on Organizational Commitment among the employees of apparel industry n
Trincomalee. Based on the comprehensive literature review, two groups ol varables
were identifies in the workplace. Two variables were personalily traits and
organizational commitment, Personality traits include openness to experience,
conscientiousness, extraversions, agreeableness, neuroticism  and  independence,
Organizational commitment includes affective commitment, conlinuance comumitment
and normative commitment.

The sample was drawn cmplmcca of apparel industry ix Trincomalee District.
Structured Eluutmmt'nrl., was used to collect the primary ddt’l ’erJT“lhlhr: sample. The
primary data were collected through closed structyre questionnaire from 200

: .

respondents from selected varment factories in Frincomalée. 'iéiau_;a analysis was used
to analys]s the primary data. and data were :-1nu|yxud1k§agﬁ using {il;li‘:ﬁm'iﬂtu, bivariate and

regression analvses, : '
= (7T . TN 5.
g N i

These outcomes Show the analyzed data revealesthat the personality traits are

positivelv and significantly impact of organizalional commitment. So. it can be
|

revealed that there is a positive and significant impact on personality traits on

organizational commitment in selected garment factories in Trincomalee District,
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