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ABSTRACT

current competitive envfuonment context, organizations face competitive
lenges'"Human resources regarded as the most crucial factor which directly

s the overall performance of the organization. one of the most important goars
organrzation is to maximize employee performance in order to accomplish those

li 
t* performance of employees is cruciar for any apparel factory, to compete

Ffut factories in the field. Team orientation is very crucial factor to enhance job
ofthe apparel sector.

a few empirical studies have been conducted with the team orientation and
rnance of apparel sector. Hence, this study attempts to fill this knowledge
obiective of this study is to find out the impact of team orientation on job

of operational level employees.

were cotected from 267 0perational levg! emproyees using
. The data were anarryzed by using descriptive , {onelation analysis and
ion analysis. The;{iesrilts show that" teit tedm 6rientation and also job

level is high. The study revears that there {s a significant positive
between team orientation and job performance, team orientation and task
and also team orientation and contexfual performance. Team orientation

iv'e impact on job performance. Hence it can come to the conclusion that
ls o{re of the factors that enhance job performance of the apparel
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