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Eastcrn Uni!crsit), Sri Lan ka
, I.'nculty of CoDmercc & Managemcnt

'l hird Ycar Sccond Semestor llxamination in IlB,,i (Spca
2012l13(.luly/Augusf 201 5) (prope

IIlt\4 JlllS l.:mItolrc t.a11 aod l:mpt,)t(

Answcr for only 03 quesrioos from l)aft I and 0l qucstion from l,a.hie@}"|,, ,, ...,,-..r.l'i

l'a rt I
I. What are tho sourccs ofl,ar,"?

Il. Whal are the rulcs ft)r (hc Inlcryrelalion ofstalutory?

( Total 25 Marks)

..].

"Y

,)j

QI.

l. \\ hatarc thc !r:r(ral \aru rnlthiIlrlal \)\lctn:in\riIanla'

ll. Kandyan l-aw is a tcrr;loriat l_aw or I'crsonat l_aw. Uxptain rhis lcgal aspect.

( Totat 25 Marks)

L What are thc tlrovision ol'thc .'lloucnchmcnl.. oi workmen lrom Servicc\?

IL llxplain thc Growlh oflhc lhployccs l,aw in Sri l_anka.

( Totat 25 Mark)

by thc lollowing cxprcssion undcr lhe lndustrial Dispute Act?
-\

What do you undcrstand

L Employer

Il. Employec

lli: Lmpioymenl

IV. Disputc (Total 25 Marks)



I'ar1 lI
Q1, Ilxplain rhc differcnccs bclri,cen thc provision ol.llmployce provident lund and Employee

'l'rust

(Total 25 Markr)

Q2, 'l'he person .,A ono of tho \,\,orkman in tho .,Salan,. (l>V.t.) Co.l,td. tn the 
"oi,rs. 

of i

I'lmploymcnt hc got injury rhc resurl ofthc injury he was bccomc permancnt disabremcnts. ]

I. What is thc liablc to the linployer in acco.dancc wilh in the .,Work Men Com0""..,,.rl 
j

::.::"". "" uh,, Jr.,. du,] rnd p $cro,co,nm;.sioncrorrahorr" I


