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01) Defire rhc icrm "Nlanagemenl" and dcscribe nrain lxnclions ofnlanagcmcnl.

AIs\!er all Qltcstions 'l irre :- {}l IIour'
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02) B elly describe thc lollorving temrs rvith appropriate examples

. Elfecliveness

. illllciency

03) Explai.iDg tbc steps and ils impo a.cc ill the planning process.

04) Define the tenn "Leadershlp"' and describe the impoitanl olleadership

05) Define tlrotjvation ar,d brie0y explair "Flierarchy ofNeeds -lheory".

06) llelate the Managerial skjlls u,ith levels ofmanagemenl.

08) Biefly explajr thc inporlance ol SWO'1'analvsis uith exanplcs

09) l.lxdajn thc prccess ofconhol jn a selected organization.

10) ldeDlj1.v, and briclly explain the cullcnt 1ler,ds in managcncnL.

07) Deinc 'cffeclive comJnunication". and briefl-"" explain Lhc mosl lrequenl l]air-icrs to

comnlunicatiolr.
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