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“Behaviour is generally predictable, so there is
study Organizational Behaviour (OB)”. Do you agree
with this statement? Support your answer.
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Some critics have argued that “People-first policies don’t lead to
higher profits. Higher profits allow people-first Policies” - Do you
agree? Explain.
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The Key to understanding Perception is to recognize that it is a unique
interpretation of the situation, not an exact recording of it.” Explain.
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As more and more Organizations do business in the international
arena, Communication is going to become a growing problem.

Explain in the context of “different customers, different managers.”
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